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PERFORMANCE AGREEMENT
2022/2023

Collins Chabane Municipality herein represented by

SHILENGE RICHARD RISENGA,

in his capacity as the Municipal Manager (hereinafter referred to as the
Employer or Supervisor)

and

RADALI AZWIHANGWISI COLLEN,

employee of the Municipality (hereinafter referred to as the Employee).

WHEREBY IT IS AGREED AS FOLLOWS:
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1. Introduction

1.1. The Empioyer has entered into a contract of employment with the Employee in terms of section 57(1}{a) of the
Local Government: Municipal Systems Act 32 of 2000 (“the Systems Act”). The Employer and the Employee are
hereinafter referred to as “the Parties”.

1.2 Section 57({1){b) of the Systems Act, read with the Contract of Employment concluded between the parties,
requires the parties to conclude an annual performance agreement,

1.3 This agreement does not at all replace the Employment Contract signed between the parties.

1.4 The parties wish to ensure that they are clear about the goals to be achieved, and secure the commitment of the
Employee to a set of outcomes that will secure local government policy goals.

1.5 The Parties wish to ensure that there is compliance with Sections 57 (4A), 57 {4B) and 57 (5} of the Systems Act.

2. Purpose of this Agreement
The purpose of this Agreement is to:

2.2 Comply with the provisions of Section 57(1)(b), {4A), (4B} and (5} of the Act as well as the employment contract
entered into between the parties

2.3 Specify objectives in terms of the key performance indicators and targets defined and agreed with the employee
and to communicate to the employee the employer’s expectations of the employee’s performance and
accountabilities in alignment with the Integrated Development Plan, Service Delivery and Budget Implementation
Plan (SDBIP} and the Budget of the municipality

2.4 Specify accountabilities as set out in a Performance Plan, which forms an Annexure to the Performance
Agreement

2.5 Monitor and measure performance against set targeted cutputs

2.6 Use the Performance Agreement as the basis for assessing whether the employee has met the performance
expectations applicable to his job

2.7 In the event of outstanding performance, to appropriately reward the employee

2.8 Give effect to the employer’'s commitment to a performance-orientated relationship with-its employee in
attaining equitable and improved service delivery

3. Commencement and duration

3.1. This Agreement will commence on 1 July 2022 and will remain in force until 30 June 2023 (provided the
employment contract signed with the employer is still in force] thereafter a new Performance Agreement,
Performance Plan and Personal Development Plan shall be concluded between the parties for the next financial
year or any portion thereof

3.2 The parties will review the provisions of this Agreement during June each year

3.3 The parties will conclude a new Performance Agreement and Performance Plan that replaces this Agreement at
least once a year by not later than one month after the beginning of each successive financial year

3.4 This Agreement will automatically terminate on termination of the Employee’s contract of employment for any
reason ‘

3.5 The content of this Agreement may be revised at any time during the abovementioned period to detarmine the
applicability of the matters agreed upon

3.6 If at any time during the validity of this Agreement the work environment alters (whether as a result of
government or Council decisions or otherwise) to the extent that the contents of this Agreement are no longer
appropriate, the contents shall immediately be revised

4. Performance Objectives

4.1. The Performance Plan (Annexure A} sets out-

4.1.1.  Key Performance Areas that the employee should focus on

4.1.2. Core competencies required from employees

4.1.3. The performance ohjectives, key performance indicators, projects and targets that must be met by the

Employee

4.1.4.  Thetime frames within which those performance objectives and targets must be met

4.2. The performance objectives, key performance indicators and targets reflected in Annexure A are set by the
Employer in consultation with the Employee and based on the Integrated Development Plan, Service Delivery and
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Budget Implementation Plan (SDBIP} and the Budget of the Employer, and shall include strategic objectives; key
performance indicators, targets, projects and activities that may include dates and weightings. A description of
these elements follows:

4.2.1. The strategic objectives describe the strategic intent of the organisation that needs to be achieved

4.2.2. The performance indicators provide the measurement on how a strategic objective needs to be achieved
4.2.3. The target dates describe the timeframe in which the work must be achieved

4.2.4. The weightings show the relative importance of the key performance areas, key objectives, key performance

indicators to each other

4.2.5. The activities are the actions to be achieved within a project

5.1.

5.2.

5.3.

5.4.

5.5.

Performance Management System

The Employee agrees to participate in the performance management system that the Employer adopts or
introduces for the Employer, management and municipal staff of the Employer

The Employee accepts that the purpose of the performance management system wili be to provide a
comprehensive system with specific performance standards to assist the Employer, management and municipal
staff to perform to the standards required

The Employer will consult the Employee about the specific perfformance standards that will be included in the
performance management system as applicable to the Employee

The Employee undertakes to actively focus towards the promotion and implementation of the KPA's {including
special projects relevant to the employee’s responsibilities} within the local government framework

The criteria upon which the performance of the Employee shall be assessed shall consist of two components, Key
Performance Areas and core Competency Requirements, both of which shall be contained in the Performance
Agreement.

551. The Employee must be assessed against both components, with a weighting of 80:20 allocated to the Key

Performance Areas {KPA’s) and the Core Competency Requirements (CCRs) respectively.

5.5.2. KPA's covering the main areas of work will account for 80% and CCRs will account for 20% of the final

assessment.

5.5.3. Each area of assessment will be weighted and will contribute a specific part to the total score.
5.5.4. The Employee’s assessment will be based on his performance in terms of the key performance indicator

outputs / outcomes identified as per attached Performance Plan (Annexure A), which are linked to the KPA's,
and will constitute 80% of the overall assessment resuit as per the weightings agreed to between the
Employer and Employee:

KEY PERFORMANCE AREAS WEIGHT
Municipal Transformation and Organizational 4,55%
Development

Spatial Planning & Rationale ’ 31.82%
Basic Service Delivery & Infrastructure Development 0%
Local Economic Development 22.72%
Municipal Financial Management and Viability 18.19%
Good Governance and Public Participation 22.72%
Total 100%

5.6. Municipal Manager’s responsibilities are directed in terms of the abovementioned key performance areas.
5.7. The CCRs will make up the other 20% of the Empioyee’s assessment score. The following CCRs are deemed to be

most critical for the Employee’s specific job.
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Strotegic Capability and Leadershipr

Programme and Project Management 10
Financial Management{compulsory) 10
Change Management 5
Knowledge Management ) 5
Service Delivery Imovation 10
Problem Selving and Analysis 5
People Management and Empowerment{compulsory) i0
Client Qrientation and Customer Focus(cqmpulsory) . 15

Interpretation of and implementation within the legislative and national policy frameworks 5
Krowledge of developmental local government 5
Knowledge of more than one functional municipal field /discipline 5
Competance as required by cther national line sector Departments 5
Exceptional and dynomic creativity tc improve the functioning of the municipality 5
Total 100%

6. Evaluating Performance
6.1. The Performance Plan (Annexure A} to this Agreement sets out:

6.1.1. The standards and procedures for evaluating the Employee’s performance
6.1.2. The intervais for the evaluation of the Employee’s performance

6.2. Despite the establishment of agreed intervals for evaluation, the Employer may in addition review the Employee’s
performance at any stage while the contract of employment remains in force

6.3. Persanal growth and development needs identified during any performance review discussion must be
documented in a Personal Development Plan as well as the actions agreed to and implementation must take place
within set time frames ‘

6.4. The Employee’s performance will be measured in terms of contributions to the strategic objectives and strategies
set out in the Employer’s IDP

6.5. The Annual performance appraisal will involve:

6.5.1. Assessment of the achievement of results as outlined in the Performance Plan
{a) Each KPA should be assessed according to the extent to which the specified standards or performance

' indicators have been met and with due regard to ad hoc tasks that had to be performed under the KPA
(b} Values on actual performance are supplied for KPI's and Activities under each KPA as part of the
Institutional Assessment. Based on the Target for an activity or KPI, over or under performance are
calculated and converted to the 1-5-point scale. These scores are carried over to the applicable employeg’s
performance plan. During assessment, the employee has a chance to motivate for higher scores. The panal
members have a chance to ask questions regarding ’
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{c) Thefinal scores are converted to % Performance by making use of COGTA Perfarmance Assessment Rating
Calculator

6.5.2.  Assessment of the CCRs
{a) Each CCR should be assessed according to the extent to which the specified standards have been met
(b} An indicative rating on the five-point scale should be provided for each CCR
{c) This rating should be multiplied by the weighting given to each CCR during the contracting process, to
provide a score
{(d) The score is translated to a final CCR percentage through COGTA Performance Assessment Rating Calculator
(refer to paragraph 6.5.1}

6.5.3.  Overall rating

An overall rating is calculated by using the Performance Assessment Rating Calculator whereby a weighting of 80% is

applied to KPA performance and a weighting of 20% to CCR’s.

6.6. The assessment of the performance of the Employee by panel members wiil be based on the following rating scale
for KPA's and CCRs:

Performance far

Performance is

Performance fully

Performance is below

Performance does

exceads the significantly higher meets the | the standard not meet the
standard than standards required for the jobin i standard

. expected of an the standard expected | expected in all key areas. expected for the
employee at this in the job. areas of the job. ! i job.

I i
i level. | |

6.7. For purposes of evaluating the annual performance of the municipal manager, an evaluation panel constituted of
the following persons must be established —

6.7.1. Mayor;

6.7.2. Chairperson of the Performance Audit Committee or a member of the Performance Audit Committee in the
absence of the Chairperson of the Performance Audit Committee;

6.7.3. Member of the Executive Committee

6.7.4. Mayor or municipal manager from another municipality; and

6.7.5. Member of a Ward Committee as nominated by Mayor

6.7.6. The manager responsible for human resources of the municipality must provide secretariat services to the .
evaluation panels referred to in sub-regulations (d) and (e).

7. Schedule for Performance Reviews

7.1. The performance of each Employee in relation to his Performance Agreement shall be reviewed within the month
following the quarters as indicated with the understanding that reviews in the first and third quarter may be
verbal if performance is satisfactory:

*  First quarter: July — September 2022
¢  Second quarter: October — December 2022
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*  Third quarter: January — March 2023
+  Fourth quarter; April —June 2023

7.2. The Employer shall keep a recerd of the mid-year review and annual assessment meetings

7.3. Performance feedback shall be based on the Employer’s assessment of the Employee’s performance

7.4. The Employer will be entitled to review and make reasanable changes to the provisions of Annexure “A” from
time to time for operational reasons. The Employee will be fully consulted before any such change is made

7.5. The Employer may amend the provisions of Annexure A whenever the performance management system is
adopted, implemented and / or amended as the case may be. In that case the Employee will be fully consulted
before any such change is made

8. Developmental Requirements
The Personal Development Plan (PDP) for addressing developmental gaps is attached as Annexure B.
9. Obligations of the Employer

The Employer shall:

9.1. Create an enabling environment to facilitate effective performance by the employee

9.2, Provide access to skills development and capacity building opportunities

9.3. Work collaboratively with the Employee to solve problems and generate selutions to common problems that may
impact on the performance of the Employee ’

9.4. On the request of the Employee delegate such powers reasonably required by the Employee to enable him to
meet the performance objectives and targets established in terms of this Agreement

9.5. Make available to the Employee such resources as the Employee may reasonably require from time to time to
assist him to meet the performance objectives and targets established in terms of this Agreement

10. Consultation

10.1.  The Employer agrees to consult the Employee timeously where the exercising of the powers will have
amongst others —

10.1.1. Adirect effect on the performance of any of the Employee’s functions

10.1.2. Commit the Employee to implement or to give effect to a decision made by the Employer

10.1.3. Asubstantial financial effect on the Employer

10.1.4. The Employer agrees to inform the Employee of the cutcome of any decisions taken pursuant to the exercise
of powers contemplated in as soon as is practicable to enable the Employee to take any necessary action
without delay

11. Management of Evaluation Outcomes

11.1.  The evaluation of the Employee’s performance will form the basis for rewarding outstanding performance
or correcting unacceptable performance.

11.2. A performance bonus of between 5% to 14% of the all-inclusive annual remuneration package may be paid
to the Employee in recognition of outstanding performance to be constituted as follows:

% Rating Over Performance % % Rating Over Performance % Bonus
130-133.8 5%

1339-1376 6%

137.7-141.4 7%

141.5-145.2 8%

145.3 —149 9%

150-153.4 10%

153.5-156.8 11%

156.9 —160.2 12%
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160.2-163.6 13%

163.7 -167 14%

o

11.3.  In the case of unacceptable performance, the Employer shall;

11.4.  Provide systemnatic remedial or developmental support to assist the Employee to improve his performance

11.5.  After appropriate performance counselling and having provided the necessary guidance and/ or support as
well as reasonable time for improvement in performance, the Employer may consider steps to terminate the
contract of employment of the Employee on grounds of unfitness or incapacity to carry out his duties

12. Dispute Resolution

12.1.  Any disputes about the nature of the Employee’s performance agreement, whether it relates to key
responsibilities, priorities, methods of assessment and/ or any other matter provided for, shall be mediated
by the MEC for local government in the province within thirty (30) days of receipt of a formal dispute from
the Employee or any other person appointed by the MEC

13. General

13.1.  The contents of this agreement and the outcome of any review conducted in terms of Annexure A may be
made available to the public by the Employer

13.2.  Nothing in this agreement diminishes the obligations, duties or accountabilities of the Employee in terms of
his contract of employment, or the effects of existing or new regufations, circulars, policies, directives or other
instruments

13.3.  The performance assessment results of the Municipal Manager must be submitted to the MEC responsible
for local government in the relevant province as well as the National Minister responsible for local
government, within fourteen (14} days after the conclusion of the assessment.

Thus, done and signed at (\/\GWN\Q\Qon this the S\ day of \ij 2022
AS WITNESSES: .
,:" - - . ]
. et (o —pdale
P A
2. T | SENIOR MANAGER PLANNING AND DEVELOPMENT

RADALI AZWIHANGWISI COLLEN

AS WITNESSES:
o

MUNICIPAL MANAGER

2, ‘\]\'.AA-\N\L”\ : SHILENGE RICHARD RISENGA




T 98e(

ﬁ
Suazid ||e o J4auaq Jog Awouoda |eao] ays moad 0y pue ajdoad Jno yo ayl| Jo Ayjenb ay) aaoid 03 85MINIISEIIUI PUE SBDIAIBS DISE] 2|EUIEISNS JO uoIsiacld 3Y) 2INsua o)

IUOISSIN
~0E0Z Ag Awouoda jer0] 3jgeuleisns pue pajeidaju) Ajjeneds v,

£2lzz0z
NITI0D ISIMONVYHIMZY 1TvAvY *LINIFWdOT1IAIA ANV ONINNYId ¥IDOVNVYI HOINIS

NV1d SONVIAIOJHad

2107 2oury

ALTTVITOINNATA TV IO
ANYHEHVHD SNITT1OD

AMIVdIDINAA TYI07 SNVEVHO SNITI0D

"



R
P

7 afeg

ﬁ
SUIZINI ||E JO JJAUIQ 10§ Awouoda [e20] 3Ly MOIE 0} pue a|cdoad Jno Jo 3y Jo Aljenb ay) anoadwi 03 anjonajseijul PUR SIIIAIBS DISEQ BECRLIEISNS JO UOISIAOL U3 DInsuD o)

IUOISSIIN
+0E0¢ Ag Awouoda |ed0] 3jqeule)sns pue pajyesSau Ajjeneds v,

NOILYNIYAZ ONYIWNHCIYID'6
e T s e g o SO VN INMT AT M SONLLHDIEM SONVINHOI T4 e
L s ) L AL i a0 4 AN TANUNMTIAOD OO 16 Yd)'Z
ALNEVIA ANV LNIFWIDYNVIA TYIONYNIS TVdIDINAN ‘G vdX'9

FIVYNOILYYH TYILVYdS € Vdd ¥
e | NI O AT (NY NOLLYINHOZSNYML TYNOLLALILSNI L Ve 'E

sjusjue) Jo 9jqe




R
S

¢ aded
R —————TE
SUIZIYD Jje Jo Jyauaq o) AWouods [eIo] sy1 moid o3 pue a)doad Jno jo ay jo Ajenb ayy ancadwi 0y 2JNJoNUISEIUL PUL SIIIAIBS DISB( [GRUIRISNS JO UolsiA0ad 3yl aJnsua o)
UOISSIAL
€02 Aq Awouola [ea0| 3jqeuleisns pue pajesdau Ajeneds y,,

9002 10 suonenbay esuBLIOLS] «

£00Z 10 9¢ 10y Juswabeuely soueul] [ediunyy «
Y saIimong [ediounpy sy e

000Z 40 ZE 19 WeISAS [edpiunpy ay) «
uoinsuog Yy »

isuonouny [ejuewiedap sy Bulwaaos uonejsibet  q

“JeBpng pue 4a ‘d18as sul o1 payui
aq 1snw sue|d souslopad sIyL “Alaadadses Joke)y suyp pue Jebeusw [edipjunw auy Aq paubis ag 1snw jeL ualweaBe souewunuad dopasp Jsnw Jebeuew ledpunw pue JaBeuBw gg uoDag Jey} selnbal Jayung
‘€002 40 95 "YWL 8y sawaaibe aoueLLoad jo Juswidoaaap au) Jo ssaooid ay) seupno sebuew ledipiunw ayy pue tabeuew jedimunw ay) o) Bupuodal siabeuew 1oy ‘9p0z ‘suonenBay SoUBLLIOUID] »

“10]edIpU| soueuuouad Asy 1oES Joj sjabie) oisi|eal pue 2qeinseaul
Sjealpul pue dai sy o) paubile aq jsnw ueld jusiwabeuew souewuopad sy Auapenb pamalaal aq 1SN 1B} Ueld Juswabeuepy souelopad dojanap o} sagiedisunw sainbal ‘ooz Jo Z¢ 19v swaysAg |edpungy «

‘panoidde usaq sey 19bpng
o Jaye sAep gz unmm JoABY au) Ag paubis aq 1snw pue (d4]ggs) veld uopeuawaldw) 19bpng pue Laaeq aoiaes dopasp o} seniediunw sannbs) {yW4N) €002 §0 95 19V Juswabeuey soueuy jedidungy «
ssabeuey /g uonaag Jo SITBIUCS IIUBULIGHSY PUE d|AS 8U) Jo Juswdojaasg ayj Bunseaon uogesibote

‘a3 Anseal | pue 186png suyy uim sucipuny pue ued JusweBeuBW SoUBULIDIS puE d19ds a4} jo Juswdolaasp sy} sweAob uone|siBal Buimoljo) sy

NOLLYISID3T'L



e
SUIZI ||e 4O J1yauaq Joy AWouoIa |edo| Y3 mouS o1 pue 3|doad 1no Jo sy jo Aljenb ayz anoadwi 0} 3NIINIISEIJU] PUB SIAIRS J]5eY SGEU]RISNS JO UOISIACIM Ay} 8insud o]
IUOoISS|IA

~0E0T Aq Awouooa |eaoj ajqeuleisns pue pajesdaqus Ajjeneds v,

a_::EEoo m>_60tm ucm _._oagw_EEum v:m mocmc._oaum um>caE_”, A R U1 jedialied o n..._n_.vcm,.mocmﬁgo@.vﬂoﬂ g

_.%__nm_?u:m_ Emsmm_mcmz_a_u:wc_w_,_u%u“w,_”_

>Eocoom _moo._ uﬁm._mmuc_ :
- _ m_mv,_wz, _mEmE.:EScm.v:m Buiag-flom Auuntiioo -
EoEo._n_ v:m. mmu_amm u_mmn m_am:_ﬂw:m 9 mm@uum vm>oa§..

. Eme_zmm cm_.::; _u_._m _m:m% uﬁm‘_mﬁc_“

. Uonedsiunupe pue 8olieussAoB parosduj’

C o SIANOIRAO DIBILVHLS | o T

‘smo||o} sk aie seapaalqo aibajens 1y ajqe

‘passalppe ale sesly acuBlIoUad ASY [BUChEN |12 JBY] ainsus
01 padojansp asem sanneslqo oibejens asay) ansIyoe 0) spasu Ayredioiunw sy Jeym S83EIpUI JOYLINY YDIUM sanyoalqo oibsjens ediojuniy seeoipul 4a) ey jo om] Jaydeyn

SIALLIAr9O0 JIDILVHLSZ



g adeg
T R
SUZIN jle Jo JIuaq Joy AWoUoIa [E20] L) moJS 0] pue a1doad 4no 4o sy jo Ajijenb ay) anosdw 0y 34N3INIISEIJU] PUE SBDIAIBS JISB( 3|RUIBISNS JO UOISIACI DY} 2UNSUD O]
HIT LT
«0€0Z Aq Awouoda |e30| vjqeurelsns pue pajesfaju) Ajjeneds v,

J816a1 PETL Y] 13is1Bas Jas1B31 £zoT
BULPUSHD | 2OUDPUSHE | BOUDPUBHD | [dUBRUBYD | |unr gg
muco._“..m_._wﬁw._ pjuawpRdep ojuswpedep | owswupdsp | oewpndsp m“._n_u._u_.“.M_MmW_
E_._mEtoawL AUk 40 S e S4k 40 B4 4o E_._w_.__wtuaw.u . £TOZ aunf ag Aq
pRICHUOW Bujjjosuory Buyjjosuony Buyjjouory Bujjonuony sy 1015)B3y SuDpUBHY
puc pup pue pun puo e 4 Swoou| lasbsy | o Bunojuow siolsiBay [pswundsp sy jo
00l Pa|jou0) Bulioguow Buziopuow Bupioyuowy Buiojuow z0z/90/0¢ zoz/ 20/ 10 X3dO Buyrasdoy QoUDpUSLY Apjsapn DUUDPUTLY Bunicyuow jusnbaiy 10
T : - ] . ] T - T : E i | T . sAlpgO 8
. . BuapAT: stoBap) | siefio) [ spluog ] ’ L B 000, ow\o— } sunog. doc LT Tl sjaBiny R _no._nm_owi\ﬁ_o.uu_.us .
B1BA 1N $0.0/[041104 © W Copg | D puz | ebioio s apgpul | sipg Hoig @Bpng [ 0 Bugpung b swep pajold foruty |- eujmspg | edliowiopay dey | - ropy
ZO___.<=._.w_z=zn< nz muz<z~_m>00 n_m>0y_.=zw "w>_._.Um_._nO 2I9ELVHLS
»._._.__m<__¢0 w._4._u=..-¢<2_“_ nz«. m>_._.<.z._.m_z=zn< 9 LN4LND
__zm._.mhm hzus_zgm>00 .-(UO._ th_U_"_"_m nz< m>_.—0mmmm ﬁ..u(...Z:OUU( m>_mzou_mm¢ uuz_z mEOU._.:O
o&mn.vl 1HOIEAM <m¥ ._.szA_O._m__amn nz< zDF(EzOumZd.a._. ._<ZO_.5._.M.GZ_ H d&u_
INIWJOIIAIA ANV NOILYWHOISNYEL TYNOILNLILSNI i1 VdN'E
— p




22
oY

g 3aded
e R TE————

suaziR ||e JO Yyauaq Joj ALoUoID |e3o| ay) Mo.S 03 pue 3jdead Jno 4o ayl| Jo Aljenb ayy aaoidw 01 ainjannselju) pue Sa0IAIIS JISEq A[geUlRISNS 4O uoisiacad Y} a4nsus o)
IUDISSIIAJ
~E0Z Aq Awouoaa |eaof ajqeujeisns pue pajesdaiul Ajjeseds v,

wioaBolg
o8
HoIq D
Joday B
upsaubug
fpsjoan B AW
vi13 pup
ispodoy 1udjosjog
sistopadg : up00y
£ Hoday ‘DuUDMSIW R AuDw
SSIAIDG ‘DN B NW pun Juajosjog
un|g ASDG R ‘pjazog ‘lunionw
LLYEY saoiaieg B ‘appundow faunmsny
HoIq T uueambug Iqopow U ‘n|nwn My
[[e] cZ0g aung ‘BRRZDY
Aaaing 1uyasjoany ot Aq ‘slaundow
[Py {poday palaaing lqoppwy
dnuBodo| =311} Lanang *SDLG puy pa ul £ZQZ 2unf 0
% soday JUONAUZ un|gd jooydoabodo) } J0 Aaming | jooipwag Ag sal§ 097Z
uondaoy woiboig suoday | nodp 2 £20 FAAVTA 00 "000 Bujpuny pup uo SONS Jo4n31pul ADAING puy
BZVL o) DS HRIG | 4syppadg youq | Hoday vopdsou | z/90/08 | /20/10 000z d uMQ | HRdIDWRQ 09ze MIN S4p3iDWRg o] <0
aARalqO a|qoan
2auapiay SDAW /5104001 puU|
HTTAETTY jo sjabin)] sppfinl | spbing ajpg 000,4 adnog swWnpN | sjpbin) asunuwiopay
IdA ol|ofod D uw O pig D pug 1ofipl D is| | sog pug HDig lefpng Burpung peloiyg |BRuuY sujjasobyg Asy | ‘oN

FIVNOILVY TVILVdS T vdX'¥



£ 98eq

R R

suRzZ|Y> [je o 3jauaq Joy Awouoda [e30] BY3 mouB 0] pue ajdoad Jno jo sy Jo Ajjenb sy aA0Jdw| 0} 2IN1INIISEIHUI PUE SIDNAIIS JISEC 3|(RUIRISNS JO UOISIACID aU) 3nsus o)
IUOISS|IAf
«0E0Z Aq Awlouoad |ea0| ajqeulelsns pue pajesdaiul Ajjeneds v,

jus
wysiqedsg
diysumoy
jo
uoHIpuo)
‘poday
|eNuUYRB}
Y3
a5y Jo
Buipdwony
‘saoialeg B
utaau)fug
Jlspg Jo
suD|§ Buyjicwor
|pIBUsS) !
yriq po HUBUISSESSY
sproday isi poduw)
npadgicE RPN £20¢
tOn_mm_ Juauissassy aunf Qg
Laning poduw Aq paup p
pun NO 5L RlpuRqow SWID{I0AH
uod SWUOJIAUY 1O uc pup P EZ0¢ =unr o} .hn_
._N«M_UMN_ 2 |RIBUBD s3Png “UOHNJCS3Y HIWDR|30.44 QZ||pwioy o [e2=7]4] O_ﬁ:Un_UE .
duBpuSHY HeIq [ syepadg 1/8 Apunwuior £20 zzoe 00°000 Buipuny | puy  uoy paly | OLYDIANI wipjpody
gcri i) apdwon Pnpuc) | wbbay sy epuspun | 7/90/0g | //0/10 | 000 s UMQO | 4RZI|biliog | pjpungpyy MAN | PUy szZjjBuwlieg o) €0
aayaalqQ 9agnin
80USPIAY . spaly/sioapu|
WyBrap Jo sjabin| sjabin] | syefiny aq 0004 annog swiDN sfaban) auUnuUNOLY4
Id) oljojuod O Yyip D pig O pug febio] B is| | sweqg pug Holg {abpng Buipung paloyg jpnuuy auljasby Aay | ‘oN




g 9deg

R T

«DE0Z Aq Awouods [edo| ajqeureisns pue pajesdaju Ajjeneds v,

IUOISSIA]

SUSZ)33 Je Jo Jyauaq Jo} Awouoda ed0] 3y} Mo43 03 pue 3|doad o Jo a1 Jo Ajljenb ayy arcadwi 03 2IN)INNSEIUL PUE SBIIAIBS dISEq 3|qeu]e)sns Jo uoisiaodd Ay} 3Insua o)

Hoday g | peapnpuoc | papnpucd B |unguy
1apbay o Buiy Buw | uyms/6 papnpuod YWN1d4S Buuup)y Y | [eunguy Buluub)y
ouppuoly | s/Buyssyy | 1s/Bunssyy | uusew | Buuns/Buysay £20 20T 00000 Buipuny | 40 uowd | |odpuny | OLVIIANI [edmuny
8Z¥L [ YD -1 L i L L z/90/0e | /z0/10 00¢ uMQ | uswsduy 4 MIN | ¥ Pnpuod ol i S0
Ju=
wysijqo4sy
diysumo]
jo
uonpuoy
‘tioday
[[e=llilit=1]
Y31
095 Jo
Buyidwon
‘sadtatag B
uusswmbug
aAsByY Jo
supyy Buidwe)
|pisuan !
4oIq P JUBWESSSSY
spoday sy poduw)
ppRadgcr oioa)
wodsy HUSUISSISSY £707 aunf
Lsaing #oduw) o€ Aq p
puoy 7E =Xt isolow | swippoid
un|4 | =swuonauy . jo uo puo p £Z07 |unf Q¢
gzyL | remiBey e [RIBUDD) salpryg | Asaung UoHN| 0SSt Howbpesq | 2zipwiog Aq paay 1soloyy v
SUDpPURY HoIg syopads [ puny/6 Apunwwod £20 FAAVYA 00000 Butpuny puy uoj DaAyY 104021pUl wiRoolg puy
ke ajidwon pnpuory | ubbay sy axowispun | z/90/08 | /20/10 000§ umQ | ozipuoy iso|ow MBN| az|pwIeg o]
aalpelqo sqmin
22UAPIAY spa/sionolpu]
yBrap $o sjobin) spabiny | spbin) AR 0004 avinog |wnN sjabin) adUDUMOSY
Idd oljojiiod D U D pig D puz 12bin) 9 is| | sipqg puy HolS teBpng Bulpunyg palolg Ipnuuy suljasng Ay | oN




oz
&L

6 28ed
sUIZIN3 [le o Jjauaq so4 Awouoda [e30| ayy mo.3 03 pue sidoad Jno jo app 4o Ayjjenb syl ancadwul oy AINPNASEILUL PUR SDIIAISS IISEG J|CLUIRISNS JO UoISIA0Id AU} INSUS O
HILTL Y
«0£0Z Aq Awouaoda |eao| 3|qeweisns pue palesdaju Ajeneds v,
2 asn a5n pun pun [ood ay awaLdg pup 104 |lPuUnony
1BUa7 Jus | pup] Yoiq | pupt g | Yoig e W} 1apracty asn pamalal 3| o4 Hugns pup 20
wiuioddy Sy o Sy jo swd iAIaG Y £Co [AANTA 007000 Buipuly | puoq  sy) [WSPS [ QLYIIONI | |wayag asp) puo
BZ¥1 LD | uoissiwgng | uoissiugng | ojeasq | jo yuswueddy | z/90/08 | /£0/10 | 000 L UMQ | #O MRSy | IS puml MIN | 8 Mamar o]
(1o3ppUy
yim  ubio
o4 =2bip)
paidaLio])
]
£20¢ sunf
ot Aq
uoday aubqoyy
o sujfoD o p
yoday 21045Un44 ©Z0Z
2O opopRw sunf Qg Aq
puo supgpyy  suje
12487 Jua lood RNy o4 ORIV
wjuoddy Gy j¢ BUWDbN puo  pjawo|nyy
7O spaap wouy ay) uj jo BWDN
O 1245Up.| 190upD Hoday padsaisibay ay] u paiysibay
5|90unyY josu | Asauol | sy jo Buyidwon s|90unyg | Ajsnolaalyg 3y K|snojaaly
puny u | opoydddy | Jo wow pup pip(g £Z0 ZZ0e 00°000 Buipuny | pupy JO u s|PaIng [ QLYDIANL | s|einyg pupi
8T'FL | 40 1811 (1O | oupusiBay | o Buibpoy | suoddy go woudaey | z/90/08 | /£0/10 | 000 L umQ | olpusiBay | puot |y MIN | IV degsuby o) | 90
'€20T
aunf
0g Aq
pa papnpuod ‘£Z0g dunp
Pnpucy sBuiyig 0t Aq sBuung
aauzslqQ ajqmn
AdUSPIAT SDOW/SI02IpU|
yBap o sjpbin} sieBip] | spabing ang 000,4 93Inog awnN sjabin) LT LI TER ]
C1dX | elogHod O Y oPe | DpY 1oL H s | ewq puz g iebpng |  Buipuny psloig |onuuy | sujjesbg Aay | ‘eN
/(.. e’




0T 9ded
e ———

~0E0T Aq Awouoda jedo| ajqeuleisns pue pajeidau) Ajjeneds v,

IUOISSIA

SUBZII ||B Jo Jjauaq Joy Awouoda |eI0| Ay MoIB 03 pue a|doad 1no Jo ayl| 4o Ajjjenb ayy aacidiur 03 BIMINIISEIU] PUE SBDIAIDS aiseq apqeu|eisns jo uolsiaoad ayy ainsua o)

104
[XENEYS) suolpalge [lPunos o} ‘£T0T sunt
youg iz jo paywgns Of Aq |pAciddp
[13unoT) of | Buissedoay pup Joj [1unony
Hoday | paywgns pun Jloy uo papdwoa O} Jugns pup
uoydaou) oy | swswwosy | yonpA ey |19y uoHoNA
jo | uoupnppp | oy oo i lloy | uolbnBA [=EETIETSY
Buyjidwosy fLeSCITETS) Jjgad | pisussy | podsy uoydaduy) €20 zz0e oo.o Buipuny uoHDNRA YETIETSY BNl 11]] [edpunyy
T ‘e 1ouy 2nss) HRid jo Buyidwos | z/90/08 | /20/10 00S 1 umno [pasussy | odpjunyy MIN 3|1dwiod o 80
uoynjosay
__U:DOU
O
uoin|osayY
1IUN07)
€O
Busaw :
e
wabpupl (4o4noipu|
"oy yum  ubyo
siBay o sindu) o) ebup)
uB pusLYy ioy papaiIo)
pun judwa ] gzoe
awaLpg Bounyy aunf
pupq jpacadde o) ot Aq
DI gz | 494 [1PunoD [PuneD | juigng |joacsddo
o yuqng | o} ugng pup 10y
Hoday pun puo | awsapg | poday uoudaoy |Ipunony oy ‘£Z0Z dunr
uondaay awaydg awepg EH $o Buijidwony paywgns Ag [eaciddo
aays=lqo ejqomin
8UspiAy SDRY/s104021pU|
Wbiom jo siebin) siebip) | spbip) ajbg 000, a2nog SwbN syebin) acubwioag
1> 9ljo4dod D Wi O pg O puz 19610 1 §5| | 94pQ pug Hoi5 tabpng Bujpuny paloig [pnuuy sulesny Aoy | oN




S

UBZRID Jje 0 }13oudq Joj ALIOUOD |ea0] 3y) mosd o3 pue 3jdoad Jno jo a41] jo Anfenb ayy aaoadwl 03 an3dNIIsEIYUL pUE SB3|AIDS JMSeq a|qeulesns jo uojsiaoad ay) aunsua o}

+0€0T Aq Awouoda |ed0| 3jqeulelsns pue pajeiSau Afjeneds Y,

:UOSSIA

uolnjosay
[lounos
4]

suouvlqo
$0
Buissazoly
pun
SjusWIWO?)
1o} aayop
Agng
anss| e

ey
UOHBN|DA

£L0T
aunp

o€ 4q
|pAcLddo

w6jam
1

sauaplag
jo
oljoju04

sjobio)
D W

speban)
o pg

siabin)
D puz

1ebin] sy

ajpg pug

sppg
Hjg

0004
jabpng

anog
Buipuny

awnp
peloiy

sybip)
|Pnuuy

auljasng

aayaelqQ sjqmn
spay/siopaipu)
|ounWLOy
Ay

‘0N




R R

SUSZ|D ||e jo Jyauaq Joy Aouoda (edo] ay3 mod o3 pue ajdoad Jno yo ayl| jo Axjenb ay) sacidun o} 4njonaiseljul pue sadlasIs Jiseq 3|qeuleIsns §o uojsiaoid ay) aunsua o)
HUOISSIAI
«0E07 Ad Awouoda |edo) ajqeueisns pue panesdaiu Ajjepeds v,

ajou
Assalpg
¥-0
lays Jus
wyuoddn
pup  suo
uooyadg
€0
1
USWISSISSD A4
spasn aunp
O Ot A4
Jzplaoad agny uswdinba
S3HON LI ES anss| pup yHM
u__mo__._mn_n_ﬁ ayl peuoddns [Rdiuny
mvntn“ mm”__.,.“ s, uoddn i ag o] 9A inoy £Z0T 2unf O
upIadoos wawdinba puo uo | uswssassn | yoiadood 6 poddns 1D SaA 1| Aquawdinba yum
payuap! jo | upoywads spasu | payyusapi. £Z0 ZZ0 00°000 | uipuny aA | ybiadoory | opoipuy soAipIadoos
0Z | Jo 51 |- | Asageg asypul | papuo) | By joust | z/90/08 | z/0/10 00zL A umQ | upiadoon (4 MIN Zlyoddngol | 40
BouBpiAg . . S amnog | - | o - sawslqo oqp
o1 sebang _sjobup) sjefbip] - JaBin) } S . . ..ooo.N_. - B ,mEuZ” .m,,wn.._o._... T | Insoeyw/sionoipu)
WBIBM 14X | otjopiog O W opE|  Opu Dis| | oogpul | anquoig | 4eBpng | uipung'|  sloiqd | - fonuuy | suyesng | eoupuuofiag sy | roN

AWONOD3 T¥201 GILYIOIINI SALDIFGO DIOTLVYLS

INWVHOOUd SHOM ALINMWWOD 3HL 0 NOILYLNIWITAWI '€ 1NdINO

__W3ISAS INIWNYIAOD TYDO1T INiDI443 ANV 3AILOT443 ‘318VANNODOY ‘BAISNOASTH -ANIN IWNODLNO

%TL T =LHOIEIM V) {LNIWIOTIAIA DIWONOII TYOO1 b Vil

INIWdO1IAIC DIWONODT T¥I0T ¥ VdN'S




R R R TS

SUaZ1d ||e JO 3)4auaq 1oy Alouod? |e3o| 8y mouE 03 pue 3|doad 1no Jo 3y jo Ajjenb ayi ancidw) 0} 2INJINIISEIUI PUE SIIIAIDS Jlseq Qe UIRISNS Jo Uoisiaoid By} ainsus o]

IUOISSIIAI

~0E0Z Ag AWoU033 |£30] 3|qeUIE}SNS pUe pajesajul Ajjeeds v,

13451601 & Aq paisoH
uppuayp pup pa £20e
pup OdXxd B 1BU|pIOCT) 1| sunt of AQ OdX3
UOHBIAUL ssauLsng £¢0 €0 0| upuny odxg Odx3 ; oip2ipul ssausng Isoy
0T L' V/N v/N v/N | 40 Buusoy | z/90/0¢ | z/£0/10 | 0°000:005¥ UMQ |  ssawisng | ssaursng M3N | pup apuipioadof | 7|
gecoe
aunp
0£ 4q
papnpuos
sqiy |
mynubo
puo
Hoday =W €70z
2 uoydaiy) nal} aunf Og Aq siuod
[pacsdde wabpuny jouo sqny (o | ‘ssisnpu sqay pounynilBo
104 o} juasairg | wopdwod anynaiBo 8] pun jayinw p3|}
[Iounos) puo pup pup Jo jus 'seysnpul b
o} poday sinduy| Hoday 12plaoay oW | wdo@asp Jo awdojrsp
[puld | 404 oljgng Hriq |0IMIDG B pa|} ayy 1 oy} uo
syj jou WM uo }0 uo 0 Jus £20 ZZ0 upung | ‘sapisnpur uo Apngs | oypojput Aprys Appqisoay
0z olssiwqng | ueynsuo) | wopdwon | wywoddy | z/90/08 | 2//0/10 0000053 umQ Wb | Aunqissy MIN b pnpuod ol | ||
£20C
sunf
0t 4Aq
papnpuad
uoyadsul uoyaadsug £Z0Z
siorsBoy ssauIsng ssaulsng aunf OF Ay Lq
s puo uolpadsu puo - uoyoadsu ssaulsng
SUBPUSHY ubipdwino B | sseusng/ | uBiodwpd ] pup ubiodwnd
pue pIgn £¢0 [AAY 0000000 | upund | uBindwod R [ e4ndlpul a1 (10)
0T | 3uaYl 1z v/N ¥/N | (L0) suo v/N | z/90/0g | T/10/10 (A umQ paqn | {10} 3uO maN 3uQ Pnpuos ol | g
e —




e e

SuszZRE || Jo 1YJauaq Joj AwouoId (30| ayl mouS o3 pue ajdoad ino Jo aj)| Jo Aljenb ay3 aacidwW) 03 BNINSEIJUI PUE S2JIALS JISB(] B|GRUIE)ISNS JO UOIsiacd ay] aunsua o]

IUOISSIIA

~OE0T Aq Awouoda jedo) ajqeujeisns pue pagesdajul Ajjejseds v,

ALIIAGVIA ANV INIWIDVNVW TVIDNVYNIS TVAIDINNW S VdI'9

£20¢
[unrog
sioisiBy paysoy paisoH PaisoH pajsoy Ag palsoy

s puo pa pun pa pup pa pup pe pup ps £z0Z aunf Qg

sunpuayy | +PUPJ00D | IDUIPICOD | EDUPIOOT) | JDUPICOD 5] 1DUIPI00T) 1| Ag ooy a3t (#0)

pun [ Whied Q37 | whiod Q37 | wniog g3] | wniod g £¢0 tAAY ulpuny piod @31 | oedpul Ano4 Jsoy puo

0z | sy =z | (10) U | {10} @uo | (10) @uo | (10) 2uo | z/90/0¢ | z/0/10 X340 umg | wniod a31 | {p0) inoy MON Soupioo) oL | g

£20c
mcﬂ_. Om




L R T

SUBZNI ([e jo Jyauaq Joy Awouoda |edo] ayy mold o3 pue ajdoad Ino Jo ayy jo Ayijenb ayy aaosdwy 0) 8JN1INNSELUI P SIIIAIDS JISE] I|qRUTEISNS JO UoISInosd BY) 2UNsua o
IUoJSSIAl
L0E0T Aq Awouoda |edo| s|geuresns pue pajesSaju) Ajjeneds v,

1 AAVA
aunf pg 4Aq
+ pspnpucd ¢C0C 3unr g
uawuodap | saponb sad 1oponb sad 2q o s Aq pepnpucd
ay; jo | papnpuod papnpuod UOLDILISA SUOHDILILIDA
Apogsmo sy | ag oy aq ol 1ossn |ny Sass0 Juswabouowy
Ul SiEsSD | UOHDIISA UOHBIYLIDA £z ZZ o | uswpipdsp sjessy o) | puswupdap Kiopuahu)
GZ | uo supodsy | jesso L v/N | o850 1 ¥/N | 0Z/90/08 | 0¢/0/10 | uoupiado Z | vswundag | 4o 1Lquny | pun spssy Sl
£202
aunf - Qg £20C 2unf og
$324N0s ABajoays ABaynys ABajouys ABayniis Aq ABawous | Aq ABaiong
SNUBABY |D} | BNUSASL {0} | 2NUBAS) [0} | 2NUBAD. D} | Bnusssl oy ENIERETTLTE JUBSWRdUD YUY
uawpndsp | uswundep | uswpbdep | uswuodep | uswpndap uswpdap BNUBASY
10 uoy | syl jo uoy | Sy} jo uol | 3y jo uoy | Yl Jo uoy ayy jo uoy | ABajoug i | sy jo u ABanas
oswadun | puswsidw | ouowsdw | buswe|du Djuawa|duy £Z z o | oswedw| | awsdupyuy | oumjuswa|dun JusWwBOUBYL]
§Z | uo spoday %001 %00 %001 %001 | 0Z/90/0€ | 0z/£0/10 | uoupiadg %001 INUIAY Yo snusAsy | |
16goo1puy
= ou.._._aEh.o__.__g._...
20UIPIAS 1393dvL 139¥vL' | 139WVL | ' 1ID¥VL apqu | E eBiog | ‘fseAwpelqQ | ol
WBIap 1d | Jo onjoquoyg [ wk | B P ol | O sl | ofejdwo) | .aipgums | - 19Bpng |pnuuy | .0.._.,_3.3. . dqRInspay swuwiborg | toN

_ hzm_zmo(z,ws ._<_uz_<_z_"_ nz:ow “m>=um__._._.o u_oﬁﬁ_: :

>.:.=u<n_<u ._<_UZ<ZE aNy m>_._.<¢._.m_z_2n_< 9 ._.:._._.:O

WILSAS LNJWNUIAOD ._<UO._.th_u_u_u_m. nz< m>_._.Um"_"_m.ﬁ._md.._.z:OUU< .m>_m20n_mm¢ .mz_z mS_OU._._._O

%6l w—l._._._ﬂ_mz, Vd) ‘ALITIEVIA ANV ._.Zm_zm0<z<s_ ._<_Uz<z_“_ 1VAIDINNW 3§ Y




T

SUazlI3 ||e O Jy3uRY Jos Ao uoda |ed0| 3y} mold 03 pue ajdoad Ino Jo a1) J0 Ajjenb ay3 aacLdwi o} BINJOMUISELUI PUE S3I1AIBS JISEQ I|qEUIRISNS JO UOISIA0ID 3L} 2JNSUD Of
tUOISSIN
~0€0T Aq Awouoda [edo| ajqeujeisns pue pajeaSaiu) Ajjeieds Y.,

£20¢C
sung o€
jabpng ©bpng 2Bpng Jabpng Aq 4abpng
|ondnyy jondory |oydnsy |[pndody [udny
pawsloid pajrsloid papsload papaloid pawaloid £Z0Z aunf
104 104 194 124 124 o€ 9 +9bpng
uswpodep | uswuondap | uswppdap | uswupdap uswiodap |oudnsy
Hoday | sy jo | ayi jo | ays jo | ey Jo o 10 |pawndap
[P PuBLLY Bujpuads Buipuads Buipuads Bujpuads £T ZZ =] Buipuads 1sBpng | uo  Buipuads luswoBoubw
ST | Apeunng %5 %S %ST %ST | 02/90/08 | 0T//0/10 | woupssdo | % Q0L | pawoojly | wBpnq 4 sanypusdxy | /|
£Z0¢ aunr
oc A9 p £70T
ajusws|dun sunr  Qf Aq
pup pajuswa|dw
up|d pedojarap pun
awaundoad up|d w padojarap
P4 | padojsasp SWANDOL4 up|d
uswppdap | uojg 1 1] Juawaanooad fuswabpubyy
|onuuR | Swsundo.y £ T |2 | uswpndag +obBpng |opuawndap pubwag
§T | pesoiddy | jpauuy | v/N ¥/N v/N | 02/90/0¢ | 0T/£0/10 | uoupiedo L | Powodoly | jo  Jaquiny WOS | 91




LT 98ed

s

UaZQI2 ||e Jo Jyauaq o} Awouoda |e3o] ays mo.3 01 pue ajdoad Ino 4o 3y Jo Ayjenb ay) aAosdu) 0) 2INJONIISEIIUI PUR SIDIAIIS JISEG BGEUIEISNS JO UDISIAGIG 9Y3 8.nsua o]

IUOISS|IA|

«OE0Z Aq Awiouoda |edo| 3|qeurelsns pue pajesBaju) Ajeneds v,

€202
sunf gg Aq
papusyn papuayn papusyn papusyo O} pIpuBHD £zZ0¢ |unf Og
Hpny Hpny Hpny Hpy HpyY Aq passaippo
[ouIxD NIIVETVEY [ITETE] |DUIBXS (Bl IETV ] Hun
passauppo [ Aq  pasion | Aq pesiod | Ag poasips | Ag pasipd Aq  pesiod HPND |DUISIXe
sauanb Hpno sallanb salanb sauanb sajsanb sauanb Ag pasiod
[ouiae  payo[Rs | ypan o | Hpno o | upne o | #ipnp o Jpnp 1] up|q | saenb  ppno
[Puwswpedap | uswupdsp | uswpodsp | uswundep | uswpodep £ z o | suswpipdsp uouyy | [uawpndap
Qg | ue poday %001 %001 %00 1L %00t | Z20Z/90/0¢ | T0Z/£0/10 | uoupiadp %001 OV | $° % Bupny | 41
£coT
sunf pg Ag
papuayp papuayp pepusyn pepuaun o] papusyp €207 aunf O
Hpny Hphy Hpny Hpny Hpny Aq passaippo
|PUIB | " |pwaju) [T [OuIR4u| L= Hun
passaappn | Aq pasipd | A pasipa | Ag pasipa | Ag pesipa Ag pasios HpND  |DuJa
salanb npno saenb salianb sapianb sauank salanb uold | Aq pasing
DUl paipjas | ppno e | upno |° | spnp © | #ipno =] Hpno [s] uondy | sapenb  ypnp
[puawpedap | uawpndsp | uswpndep | uswupdep juswppdsp Foy z o uswpndsp Hpny | ouswppdap
0z | ue Hoday %001 %001 %001 %001 | 20Z/90/0E | Z0Z/£0/10 | ueypsadg %001 | jouisy | jo % Bumpay | g1
* Jopspu)’
|- - e>ubutopay
yBrapy ‘oduspiAg | - L) -] . . cemgll oo BRI :yebiby | o o fseapdalqo | - - .
3[40 -~ ologiod | 18BIDL D b | 9BINL D wE | 19BIDL © g | 18BIDL O ) | uoyeiduioy | sipg jaoyg Bpng : [PnULY | ufjespg | alquinsney | swwniBoid | oN




81 @degd

Sl

uaz[a ||e Jo 33auaq Joy Awouoda [edo] ay3 mo.d 03 pue ajdoad 4no jo ay| Jo Ajjenb au3 sAcdwi 03 3N)INIISEILU] PUE SBIINIDS dJiseq a|qeuleIsns jo uoisiaoid ay3 aInsus ol

:uoISsIN

«0E0Z Aq AWou0da [£30] B|qeuleIsns pue pajedSajul Ajjeneds v,

£20C £20¢ aunf
sunr og Aq 0€ A9 Py 2q
pauipiood) o} sBuyssw
sBuyasw sBuyosyy sBuysew sBuysaw aq o} 23IWOD
SBINUIY 2SPILUCT 23y IIWoTy Sayiwwoy SaHIWWIOT) saHIWWOY £ Z e sauwo’) oljoyiod $9AIDG
0¢ OlOHIOd | Gllojiod € | Olojiod £ | olfopod € | oliopod € | Z0Z/90/0E | z0Z/0/10 | uonpiedo | onopuod z| ¢l | @ 8quing puno’y | ZZ
A4
aunr ot £20¢ sunr
Aq pajoBuu 0 Aq wey
1is1Bay ssiy | JausiBay sy | 1215189y sy pun 2obuiw  pun
[puoypiady | [puenmiadg | [puonsuady | smsiBay sty 1ps1Bad sy iggs1Bay sy
ay ay ay [ puoyoiadp |[puounIadO) |puoyniadn)
poday uo SYsU B uo SSI | uo 51 |0 ay sy B uo sy
uoypyuswsidwy | swpedep | swpodep | Juewppdep | uo HisH o uo paiuspl |ouawndap u
puo 19)siBay jo jo jo | juswpumdep £ z 10| sysiy 10 | 1945160y jo | swabouoyy
0T | As1d |pduswindag uouB By uouoBuy uoynBuiwy | yo uounBulw | z0z/90/0¢ | Z02//0/10 | uouniedp | wewnpdsq A | uoundyusp) B e
A4 [ ANA
aunr g Aq sunf 0 Aq
pPaaws|duy N5 o1Boyouys
wswpndsp | uswpodap | uswpndsp puo |uawpndap
voday | oyjuop sysiy | oug oy sysiy | syslopsysry | juswndap paluuapl sy jJo u
ucnuawaidu) u_mm,.uhw u_.wmzctm a1Banag | sy 104 Sys1y iuswpndap oypusw|dw| u
pun 1535160y ayl jo ayl jo ay} 4o | abeiong Sy £ z 0 | ayy 1oy sysiy | sausiBay pun | swabounyy
0z | A5y puswppdeq uounByny uounBlIw uoneBiy | Jo uoun By zoz/90/08 z0Z/20/10 uoyiadey 3B HS1Y uoHRIHUSP| sy | og




®

6T 28ed

S

suazINa ||e o Jyauaq Joj Awouoda |eao| ayy mos3 03 pue ajdoad 4no o ay| jo Ajljenb 3y anoidwi 03 31N3INJISEIUL PUE SIIAIAS J|SEY ABUIBISNS JO uoisiacad ay3 ainsua o)

:UOISS|IA|

~0€0Z Aq Awouooa |ean) ajqeuleIsns pue pajesdaqul Ajjeeds v,

%001

ONULHOAM TVLOL

SlLTL

uoyodiding dl|gngd PUD SJUDUISAOL) POOL)

%6181

ANjigoIA pup jusweBnuoy aoubuly [odpiuny °g

%CLTT

wawdo|sAag Jwouod] B0

%0

JUBWdOIBAS(] SINPNUSDIU] PUD AIBAID(] BDMAISE JISDY °E

%Z8'LE

3|RUO DY _U_._.UQW ‘C

%55y

Jusudop@aa puoHBsSIUBBIQ PUD uoybWwIoSUD] [DdPIUMYT |

LHOIIM

SYIYV ADNVYWIOLHId AN

5V d) NO ONILHOIIM 9 3|qo)

HUSLISSISSD DUl O Y50T 404 HUNOD ||iM YD) PUB 9,08 404 JUNOIOD 1M HIOM JO SODID UIDW Yt BULISAOD Sy JYy "61005 IR1o4 By of {ind ayads B ANGLIUOD (4 PUR PABIEM 24 [[IM jUSWSSISSD JO DAID
Y203 “AAyoadsal (300} siuswsinbay Lousiadiucn 81070 3y} Pup (Sydy) spasy aduDUICLIa] A3 SUf O) PAIDIO|IR OZ:08 4O YBIeM B Y “sisuedwod yioq ssuibBo passasso aq j|m salojdws ay)

“uewaaifin suowiopiad sU U PaUIDIUG) B4 JSHW YNYM JO YOG SIUBUOALIOD 7 4O SISISUCD PassassD aq 4snw s3L0(dws 3y jo @dubuioyad sy yIym uedn uolEiID By

SVIYY IDNVWICIYId AN d3d SONILHOIIM IINYWIOIH3d'8



R TS

SuZNP |le Jo Jyauaq S0y Awouods [ed0] iy Mol o) pue ajdoad Jno yo ayl) Jo Ayijenb ay; anoadul 03 BINPNIISEIIU] PUE SB3]AISS JISEQ I|EURISNS JO UOIsiacad Y] aInsua o)
‘uojIss|Iy
«0E0T Aq Awouods |ed0| B|geureisns pue pajeSajul Ajjeneds Y,

[= Anpdpunw sy jo Buuoysuny syt asoidw o AAubal wpudp puo [puopdaoxy

g sjuswpnda(] o138 sulf [puoyou JaLo Aq palinbal s ausjedwon

G awdsip/piay pdpumu pucydUNy SUc UDY Biow 4o IBPBMoUY

G . juswuwisAol |poo| |pluswdojaaap jo aBpsmouy

S sjlomawniy Aojjod [puoipu pun aADISIB} Ayt uiyim uoyouBwS|dW] PUD 4o ucypiBIdIBM|

" syBroAA o B o o B e o sapualaduoy 5105

3} {Ados|ndwod)snaog I19WOISNT PUD UoHDIUBLIC JUBYT

oL (Atosindwodjuswiamodny pup juswabouny s|dosy

G sisA|puy pun Bulajog wa|go.y

ol uolpAouul A1aAlja(] IDIAISG

5 luswaBouow abpamouy

G uawabnubyy abuny)

0l {L1os|ndwosjjuswaBouyy [ppubuy

01 juswabBoubyy Paloiy pup swwniBoy

G diysiepnay pun Ap)qodosy abajoyg
- ., SiBIoM, — . : , x

‘ sepuajaduion. .m.._._. P 0.0._

S SIINILIAWOD -

{s4D2) SLNIWIUINDIYA ADNILIAWOD FYOD D T1aVL



D ————— ...

SUSZIR || Jo Jauaq J0j Awouodd (edo| 3yl mos3 03 pue ajdoad ano Jo ay| jo Ayjjenb ayy aacidwy 03 aunINaselHUl pUE S3I[AIDS DISEQ I)GRUIEISNS JO uoIsiAoLd DY) 2insua o)

|pdRiunyy i pup JeBnubyy [pdpiunyy sy oy Buytoday siabpudyy jo uoyoinBay scubwrosy 1900T o uoupnBay avunwioag sy jo (dlg

IUDISSIIAI
«OE0Z Aq Awiouoda |edo) apqeulesns pue pajesdajul Ajejieds v,

“uswaacidiin sBpanoous o} spioys Juswabouow sydsap qol sy u) papadxs [9A8] 8y} of dn aounwopiad Buug o) Ayjign
40 JUSWHIWILIOD BU| &40 ysuowap of P3|ing spY aaojdwa sy "upjd SJUDWICLISY PUD Y4 U} U] payads o SIO4DIPUL PUR DLISYID
2ounwiopiad Sy 4o |0 JsowD JsuBD sNsaI aAIRs )|y Mo PaAs|PL by saojdws Y4 IRYL SBLODIPUL JUSWISSISSD / MBIAD.
Byl -gol ayi top paysadxe PIDPUDIS Sy 199W JOU STOP BIUDWICLIDY “JUdWaAcIdUN 8BDINCIUS Of spoyie wewabouow sudssp
qol sy; uy papadxa jaae| sy of dn ssubwiopiad Buug o} A0 10 JUSWHWIWOD Sy} S0 LSUCWSP OF PB|ID} SBY e340|dwe ayj 'un|d
SUDWOLIB] PUD Y4 Y Ul paiads So°SI0In3IpUr pup puBNI SoubwIopIad By 30 [|P Isow|o JsupBD snsa) aAyoeye A|iny mopeq
paAslpb soy aako|dwa ay oy sajonpuy Juslussasso /matazd au] -qol sy oy papedxe pInpuns ey jesw fou saop DUDULIOLIZY

UbWIB LAY

l ajgomdasanun
"UB|d VUBULIOLIS PUD g 8y Ul paitinads SD SJOINIIPU] PUD DLISYLD SouUDWIoHSd
A=df sy Iy Uy Slow 4sUIBBD syNsel BABaKS ANy MO39 paAslD Sy so4o|dws ayy IpYL SBIDDIPU| JUSWISSESSD /MaAR) By *qol
3l 404 PPBdxXS SPADPUNIS By JO SLWIOS $PA AUDUWIOLIBY SDSID AS) W qol ay JoJ paainbai piDPUDLS BYL MO|DY 51 SDUDWIOYIDY z aalpay] A ng JoN
"UD[d SDUBIIGLIB PUR yd Sy} Ul paynads sb siopdaipul
pup [oTRE-T TN o] aoupuload upoyubis o supbo sfnsau AR PaAsIpD
AJjny soy sadojdwy sy yoyr sewpoipul [psiosddn sy 'qol 3y jo soaup ||p Ul papadxs spippunys ay sieaw L0y FUBLWIoLIay ¢ aAlpRayy Ajng
«pak sy inoyBnoyl suoynpadxy
si24io |B psaspo A|jny pub SIcMsIpul pup BURY scupwucped Sy o $1oY uDy sdow ysudBo synsas sApdas L[Ny sroqo anoqy Apuniiubig
paARIpp soy saoldwg ay) o sagpoipu [psipuddn ay| "qol sy u pagadxa pIDpuUD]s 2l unyy 1aybiy APuooyubis s SoubwoIDg v uUDUION
ip84 syt noyBnoay AN[IGISUCdsSl JO SDSID [|B Ul Sii} PSUIDIUIDW pub
up|d BOUDULIOLIBY PUD W Ui Ul paiydads SO SIOIDMPUI PUD DS oupuopad || JsupBn sinsas BARDaYS ANy BACHD PIASIPD TN I TEN
50y 8akojdwiy sy jou sa4pdpul [psiDaddD Y] *|9As| sy 4 sakojdws D jo papadxe PADPUDIS BY4 SPSBIXS IDJ SIUDWIOLDY [~ Bulpunising
uoluyac alo0ag

INIWSSISSY IONVWHOL43d 0L

~1aBouny

7 UOLDI3S UM SU|) U] SUOP S [[I4 LOHRN|DAS S3UDLLIOLSY

NOILYNTVYAT IDNVYWYO4Y3d'6



7z 98ed
——————

sSUaZIY3 fie o 3yauaq oy AwWouods |E20) 3y} moJd 01 pue 3jdoad Jno 4o sy yo Ajjenb ay) aaoadw) o3 24N1INJISEIJUL PUE SINAIBS JISE( 3|CRUIRISNS JO UOIsIAcId U} 2INSUS O]
IUDISSIA
«OE0Z Aq Awiouoda |e30| 3|qeuleIsNs pue pajesdaju Ajjeneds v,

Y IONITHS

R L L R

YIOVNVYW TVJIDINNW

Mmamﬂ/.vﬂmﬂg

IV ITvavd

/A

ANIWJOTIATT ANV ONINNY1d H39VN IN3S

1.................M.M:OH%.....ﬂw.ﬁ..ﬂ./.:...w.l.*....m.—.<ﬂ

STUNLYNIDISTL

“Juswasiby souounopiad paubis Sy of sinxauuy LD sb seAl1es unjd sdunuLoysed siy|

1201440 Buyunoaop
3U} yim sjuswesaBo scupuiopad ubis puo uo|d ssubunoped pasnbsi sup s19BDUDY /G5 Iy "E00T $©0 9§ 42V wswabpupdyy sduouly jedpiunyy syt ypm sul w pauBis st adunwlopiad siy)

Jusweslbin
aounuuopad sy yo 4ind aq ysnw uopd sp pup sdpb (o ssSppL st 10U UD|d Juswdedasq |puosiad dojarap isnw susBoubw oy ssanbay ‘900 jo uoup|nBay SaUbULIOLIE] AU JO 4T UoLDEG

{dad) SNV1d INIWJO13A3a TYNOSHId LI



COLLINS CHABANE
LOCAL MUNICIPALITY

Nince 2o

Sy, b é 4 7
e A

PERSONAL DEVELOPMENT PLAN
2022/2023
Collins Chabane Municipality herein represented by

SHILENGE RISENGA RICHARD, \

in his capacity as the Municipal Manager (hereinafter referred to as the Employer or Supervisor)
and

RADALI AZWIHANGWISI COLLEN

- employee of the Municipality (hereinafter referred to as the Employee).

WHEREBY IT IS AGREED AS FOLLOWS:




1. INTRODUCTION

The Aim of the Personal Development Plan (PDP} is to ensure that Employees are skilled to meet
Objectives as set out in the Performance Management Agreement as prescribed by legislation.
Successful career path planning ensures competent employees for current and possible future

positions. It there for identifies, prioritise and implement training needs

Legislative needs taken into account comes from the Municipal Systems Act Guidelines: Generic

senior management competency framework and occupational competency profiles, Municipal

. Finance Management Competency Regulations, such as those developed by the National Treasury

and other line sector departments’ legislated competency requirements need also be taken into

consideration during the PDP process.
2. COMPETENCY MODELLING

The COGTA has decided that a competency development model will consist of both managerial and
occupational competencies:
» Managerial competencies should express those competencies which are generic of all
management positions.
« Occupational competence refers to competencies which are job/function specific.

3. COMPILING THE PERSONAL DEVELOPMENT PLAN ATTACHED AS THE APPENDIX

_The Municipal Manager, in consultation with the employee is to compile a Personal Development
Plan. The PDP has 7 columns that need to be completed. Appendix A serves as the Action Plan for
the PDP

KA
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Thus, done and signed at "\[\m“m\l\"» \X.

AS WITNESSES:

1. '\@EWT‘“
0 M

v

AS WITNESSES:

SENIOR MAGER PLANING AND

DEVELOPMENT
RADALI A.C

P

\

MUNICIPAL MANAGER

SHILENGE R.R




COLLINS CHABANE
LOCAL MUNICIPALITY

Hnge 20ia

NSV
i

FINANCIAL DISCLOSURES

2022/2023

EMPLOYEE NAME:

RADALI AZWIHANGWISI COLLEN




A

STRICTLY CONFIDENTIAL

Finaneial Disclosure Form
CONFIDENTIAL

I, the undersigned (surname and initials) Qn’bm; Bz ANGWIS! (ol LBN
Bop D222

5 BASH 0470

(Residential address) ST7oND €02, Mpautums VHustE © 982
SENIOR  MANKGER

(Name of Municipality)

CoLLins CHaBMNE 1.OCAL

Tel_DIS_&5! pli0 Fax OIS 851 0097

hereby certify that the following information is complete and correct to the best of my knowledge:

(Postal address)

(Position held)

‘Shares and other financial interests (Not bank accounts with financial institutions.) See information sheet: note (1)

Number of shares/Extent of | Nature
financial interests

Nominal Value Name of Company/Entity

100 CLOSE CpRPOAKTION 100 Murwn 1Eu~6'~ﬂ- PM

100 Private  Company| OO Nugpa Fusue - Setitce

P

— T~

L T~

7

T~

/

T~

/

2. Directorships and partnerships See information sheet: note (2)

Name of corporate entity, Type of business Amount of Remuneration/
parinership or firm Income
N/A N A N/A
/A N /A N/a
K /A NIA N/a
DL /A AN/A
' ps N/A /A
/A N [A NI
~/A N/ N/A

pp -




[

3. Remunerated work cutside the Municipality must be sanctioned by Council. See information sheet: note (3)

Name of Employer

Type of Employment

Amount of Remuneration/
Income

N/ A

N [&

N/A

N/

i / A

N/ A

~/A

N[A

nNIA

A /A

[ A

/A

¥

AL/A

p/A

N A

[ A

/A

/A

N[ A

r

w14

Council

" “Signature on behalf of Council

. Consultancies and retainerships

See information sheet: note (4)

Date

Mame of client Nature Type of business activity Valu.e o; any benefits
/A ~N /A NIx N/a

N /A WNELS N /A Y /A

N [A N A N/A /A

N [ & NI & /A /A

. Sponsorships

. See information sheet: note ()

Source of assistance/sponsorship

" | Sponsorship

Description of assistance/

Vaiue of assistance/sponsorship

NEA

N /A

N (A

N (b

N A

N/ A

WA

N | A

V[A

N A N/ A NA
A W /A /A
NIA N [A N A

VA

N[ A

N[A




»

8, Gifts and hospitality from a source otherthan a family member

See information shest: note {6)

Description Value Source

A [ 1 NMa N A

7

AN A A LA A

LI I

Yo B L n A N /A

L N[ v/ b ’\//A'

7. Land and property

See information sheet: nots {7)

Description Extent Area Valug

28 Ruchmond S | 491 < @, Cryspa) fovk, Bem |2 R 950 000 = 6D
|82 Maulumstibg T 155059 | Tohilconeo * 065D 000 —6D

<J
///\.__

/ \

/ ‘"\\-

SIGNATURE OF EMPLOYEE @M

DATE ) AR
PLACE . ™o a.Mu/{{,l €
DATHIAFFIRMATION

1. ! certify that before administering the oath/affirmation | asked the deponent the fo!lowmg guestions and wrote down her/his
answers in his/her presenca:
(i} Do you know and understand the contents of the declaration?
—/{”r.s:zg
Answer

(fi) Da you have any objection to taking the prescribed oath or affirmation?
Answer _ N>

(iif) Do you consider the prescribed oath or affirmation to be binding on your coenscience?

Answer <~ =23

2. lgartify that the anent has acknowledged thai sheshe knows and understands the contents of this declaration. The

de ifers the following words: *| swear that the contents of this daclaration are true, so help me God."” /*I kuly affirm that

the fcoteht e daclaration are true”. The signature/mark of the deponent is affixed to the declaration in my presence.

NN

[souTh AFRICAN POLIGE SERVIGE

Cog’nmisgic ney kf@ath usiice of the Peace

first names and sumame: | /\Zﬁ"e
n ' (Block letter

e 2022 <06~ 3¢
Desi na\tlon {rank} \S% ) Ex Orﬂcm Renubtic of Sou _g friéa.—__-'. PRIVAT 30
Street address of :nstltutlon( ﬂ\ Y \S? \ W\J\A\Q/ %W) S MALAN%:UEE\EE)BQS?Q%D

Date (a—fm a®) & \1 O Place K\TG\C‘QK U \Q-D/QO SWS

,  COMMUNITY SERVICE CENTRE

SUID-A FR!KAANSE POLISIEDIENS lﬁ

IAC
SN




CONTENTS NOTED: SHILENGE RISENGA RICHARD
= R

SIGNATURE ; it —
DATE BN U oo

T
I




INFORMATION SHEET FOR THE FINANCIAL DISCLOSURE FORM

The following notes is a guide to assist with completing the attached Financial Disclosure form (Appendix C):

1. SHARES AND OTHER FINANCIAL INTERESTS
Designated employees are required to disciose the following details with regard to shares and other financial interests held in
any private or public company et any other corporate enfity recognized by law:
* The number, nature and nominal value of shares of any type;
¢ The nature and valus of any othar financial interests held in any private or pubtic company or any cther corporate entity;
and
* The name of that entity,

2. DIRECTORSHIPS AND PARTNERSHIPS
Designated empioyees are requirad {o disclose the following details with regard to directorships and partnerships:
¢ The name and type of business activity of the corporate entity or partnership/s; and
* The amount of any remunearation recaived for such diractorship or partnership/s.
Directorship includes any occupiad position of director or alternative director, or by whatever name the position is designated.
Partnership is a legal relationship arising out of a contract between two or mors persons with the object of making and sharing

orofits,

3. REMUNERATED WORK OUTSIDE THE PUBLIC SERVICE (ALL REMUNERATED EMPLOYMENT MUST BE
SANCTIONED PRIOR TO THE WORK BEING DOME.)
Designated employees are required fo disclose the following details with regard to remunerated work outside the public
sarvice.
* The type of work;
« The name and type of business activity of the employer; and
¢ The amount of the remuneration received for such work,
Remuneration means the receipt of benefits in cash or kind.
Work means rendering a service for which the persen receives rémunera'tion.

4. CONSULTAMNCIES AND RETAINERSHIPS

Designated employees are required to disclose the following details with regard to consuftancies and retainerships:
* The nature of the consultancy or retainerships of any kind;
¢ The name and type of business activity, of the client concerned; and

» The value of any benefits raceived for such consultancy or retainerships.

- 5. BPOMNSORSHIPS

Designated employees are required to disclose tha following details with regard to sponsorships:
¢ The source and description of direct financial sponsorship or assistance; and
* The value of the sponsarship or assistance.
B. GIFTS AND HOSPITALITY FROM A SOURCE OTHER THAN A FAMILY MEMBER
Designated employses ars required to disclose the following details with regard to gifts and hospitality:
* A description and the value and source of & gift with & value in excess of R350;
* A description and the value of gifts from a single source which cumulatively exceed the vaiue of R350 in the relevant
12-month period; and
o Hospitality intended as a gift in kind.
Designated employees must disclose any material advantage that they received from any source e.g. any discount prices or
rates that are not available to the general public.
All personal gifts within the family and hespitality of a traditionat or cultural nature need not be disclosed.
7. LAND AMD PROPERTY
Designated employees are required to disclose the following details with regard to their ownership and aother interest's in

tand and praperty (residential or otherwise both inside and outside the Republic):

RR




